
ROUGHWOOD PRIMARY SCHOOL

JOB DESCRIPTION

Post Title SEMH Practitioner

Grade: Band F (£22,183 pro rata, £11.50 ph) 30 Hours Term Time only

Responsible to: Working under the guidance of Executive Head teacher/Head of School/
Pastoral Leader.

Responsible for: To work with pupils, parents, sta� and outside agencies to ensure
that the school fully supports pupils who need help to overcome barriers
to learning.

Main Purpose

The post holder should hold specialist skills which are of a significant benefit to the school.

Duties and Responsibilities
1. Main Purpose

1.1. A SEMH Practitioner works proactively with children to ensure that the impact of
their Adverse Childhood Experiences (ACES) and subsequent Social and Emotional
Mental Health issues on their relationships, learning and long-term life chances
can be reduced.

1.2. They work alongside the Behaviour for Learning Leader and SENDCO to identify
the individual support a child needs to be able to access mainstream education.

1.3. They identify through the Graduated Response and hierarchy of need as well as
through other tools, such as the Boxall Profile/PIVATs, the programme a child may
need.

1.4. SEMH Practitioners provide a safe, calm and nurturing environment, alongside a
programme of activities based on training on Attachment and Emotional Literacy
(ELSA)
1.4.1. Encourage the development of positive social relationships with both

peers and adults through Restorative Practice
1.4.2. Provide opportunities to understand emotions and develop pupil’s

self-worth, confidence, motivation, trust, self-esteem and adaptability.
1.4.3. Structured to the emotional, social and intellectual needs of each pupil,

while keeping them within their base class.
1.4.4. Support pupils to understand their behaviour and that behaviours

generally have a consequence and to develop strategies to self-regulate
emotions and anxieties.

1.4.5. Support the development of a whole-school nurturing ethos focused on
inclusion to reduce fixed term and permanent exclusion. O�ering support
to both sta� in school and external agencies in support to Behaviour for
Learning Leaders.

1.5. SEMH Practitioners support learning in school and encourage links between home
and school.

1.6. SEHM Practitioners will drive the Restorative Practice Strategy and actively
promote in the playground and with SMSAs

1.7. SEMH Practitioners provide support during transition within and beyond the
school setting.

1.8. The SEMH Practitioner will work directly with identified individuals or groups of
pupils to help overcome barriers to learning, improve behaviour and raise
achievement.

1.9. The SEMH Practitioner will liaise with parents, appropriate agencies and the wider
school community to support all concerned.

2. Safeguarding
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2.1. To action concerns and review services for children and families within school with
support from the BFLL. (Early Help, MIND and others)

2.2. To work collaboratively with parents/carers and other agencies through joint
planning, training and monitoring for safeguarding of all children.

2.3. To encourage good practice by promoting and championing the Safeguarding
and Child Protection Policy and procedures.

2.4. To help maintain an up to date, accurate recording system for safeguarding
working in partnership with the BFLL.

2.5. To encourage a culture of listening to children, taking into account their wishes
and feelings.

2.6. With support from SLT represent school at meetings in the absence of DSL/HoS,
and report back to DSL/HoS afterwards ensuring comprehensive report input
onto CPOMs, alerting relevant members of sta�.

2.7. Monitor health and safety within school reporting any issues to the relevant
individual e.g. types and frequency of accidents.

3. Support for Pupils
3.1. To provide 1:1 and small group support for pupils ensuring that programmes

are planned, delivered, recorded and evaluated.
3.2. Work alongside BFLL/SENCO/HoS to identify trends in behaviour.
3.3. Liaise with sta� to develop an understanding of individual pupil needs.
3.4. To support teaching sta� in managing pupil behaviour and SEMH di�culties

through 1:1 or group work.
3.5. To support the development and implementation of Restorative Practice in school.
3.6. To support with producing and updating the hierarchy of need.
3.7. Challenge and motivate children, promoting and re-enforcing self-esteem.
3.8. To assist individual pupils experiencing di�culties in managing their behaviour,

SEMH di�culties through 1:1 or group work.
3.9. Implement, resource and lead interventions to support pupils individual needs e.g.

kitbag, ELSA
3.10. Work with the SENDCO to develop and implement behaviour plans.
3.11. Establish good relationships with pupils, acting as a role model and responding

appropriately to individual needs.
3.12. Promote the inclusion and acceptance of all pupils.

4. Attendance
4.1. To support the attendance of children with SEMH through analysis of data , and

proactively encouraging attendance, including home visits when required.
4.2. To support in the identification and work with children and their families regarding

poor attendance with the support of the Early Help Attendance O�cer.
4.3. To support in ensuring parents/carers are informed regarding their child’s

attendance.
4.4. O�er support to families where barriers exist to good attendance.

5. Family Liaison
5.1. Promote parent/carer engagement with school.
5.2. To be a point of contact for parents/carers in addition to the class teacher.
5.3. To facilitate appropriate communication between parents/carers and class

teachers.
5.4. O�er support and signpost parents/carers where appropriate.
5.5. Support parents/carers with regards to promoting positive behaviour at

home/school.
6. Lunchtime

6.1. To develop lunchtime initiatives to promote good behaviour including developing
playground opportunities promoting positive play

6.2. Supervision of pupils at all times during lunchtime period as directed by the rota
6.3. Actively promote the schools Healthy Lunch box policy
6.4. Promote Healthy Lifestyles with all pupils
6.5. Be proactive in engaging pupils in positive play every break time supporting

positive interaction and positive relationships.
7. Other Duties
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7.1. To contribute to the review of relevant school policies and procedures and keep
appropriate records.

7.2. To disseminate own knowledge to sta� of specialist areas such as attachment,
autism, trauma and resilience etc.

7.3. Develop, maintain, evaluate and report on behaviour management systems eg;
class Dojo.

7.4. To carry out activities to promote emotional health and wellbeing within school.
7.5. Attend and supervise pupils on visits and out of school activities as required.
7.6. To develop publications for pupils, parents/carers promoting internet safety and

health etc.
7.7. To attend appropriate training and ensure up to date on current issues and

disseminate to sta�.
7.8. Have an overview of missed breaks, maintaining accurate records and following

the pathway for letters to parents.
7.9. To use CPOMS e�ectively to record interventions.

7.10. Co-ordinate the school house system and allocate key roles in collaboration with
class teachers.

7.11. Facilitate golden table.
7.12. Support school council in collaboration with the Head of School/Assistant Head

Teacher.
7.13. Support in the e�ective and successful transition arrangements for pupils inside

and outside of school.
7.14. Lead an after school club with a focus on pupil well being.

General
Post holders will be required to have experience of working with children with SEMH needs.
The post holder will also require specialist skills / training in curriculum or learning area, e.g.,
bi-lingual, sign language, ICT, creative arts, music etc.

The following knowledge / skills will be required:
● Full working knowledge of relevant policies / codes of practice / legislation
● Working knowledge and experience of implementing national / foundation stage

curriculum and other relevant learning programmes / strategies.
● Good understanding of child development and learning processes/
● Understanding of statutory frameworks relating to teaching.
● Ability to organise, lead and motivate a team.
● Constantly improve own practice / knowledge through self-evaluation and learning

from others.
● Ability to relate well to children and adults.
● Work constructively as part of a team, understanding classroom roles and

responsibilities and your own position within these.

End


